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Our School 

Students 

In 2013 the enrolment at Killarney Heights Public 
School (KHPS) numbered 656. Of this total, 308 
were boys and 348 were girls. 26 classes were 
formed from Kindergarten to Year 6 of which two 
classes were non-bilingual. Almost 60% of KHPS 
students live in a home where a language other 
than English is spoken. The languages used most 
frequently in those homes are French, Chinese, 
Portuguese and Japanese. There are, however, 
over 30 languages other than English represented 
at KHPS. 

Staff 
In 2013 the teaching staff at KHPS employed by 
the Department of Education and Communities 
(DEC) numbered 40 (this number includes 
positions where a job share operates). In 
addition, 13 teachers of French were employed 
by the French Association of the North Shore 
(FANS) to team teach in bilingual classes. Staffing 
at KHPS also included an entitlement of four 
School Administration and Support Staff (SASS) 
members to provide assistance to the school 
community. Three new Assistant Principals joined 
the school and two permanent classroom teacher 
positions were filled as a result of merit selection.  
All members of our teaching staff meet the 
professional requirements for teaching in NSW 
public schools. 

Principal’s message 
Killarney Heights Public School strives to raise and 
educate balanced, motivated, successful and 
happy young people. Our beautiful surroundings, 
great resources, committed teachers and staff, 
and supportive parents have together made 2013 
a successful year.  
 
Throughout 2013 our school provided extensive 
opportunities for students to develop socially, 
culturally and physically. Our growing band 
program continued to excel in their many 
performances. Our dance program enabled 
talented dancers to perform at local festivals and 
children participated with enthusiasm in our 
choirs, chess, debating and public speaking 
groups.  
 
Our skilled staff provided extensive sporting  

 
opportunities for all children. Many students 
achieved outstanding sporting success this year.  
 
Our new Positive Behaviour Engaging Learners 
(PBEL) program has impacted on all students this 
year. Our school expectations of respect, 
responsibility and success have been the 
foundations of all learning and behaviour, 
providing a safe and inclusive environment for 
students.  
 
Many parents and the school worked closely 
together throughout 2013 for the benefit of the 
school and the children. I would like to thank the 
P&C for supporting the school to purchase 
Interactive Whiteboards for every classroom and 
laptops for all teachers. This new technology has 
enhanced learning in all classrooms. The Year 
One fundraising committee worked hard to raise 
funds for a multi-purpose sports court.  
 
There have been improvements in 
communication this year by using Schoolenews to 
email the weekly Bulletin out to parents. Using 
schoolinterviews.com to book parent teacher 
interviews at the end of Term One improved 
efficiency and communication. Our beautiful new 
website is very informative and easy to use, and I 
would like to thank Matthew Fuller and parent, 
Sam Meynert for the hours spent to create it. 
Teachers have also used new software to create 
new student reports which look glossy and 
professional.  
 

 
 
We are very fortunate at Killarney Heights to 
have highly skilled, enthusiastic and committed 
staff members who give willingly of their time in 
so many ways. This year we say farewell to Diane 
Lock who is retiring from teaching. Diane has 
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taught ESL students at KHPS for the past 14 years.  
We also say farewell to Christine Johansen who 
has accepted a transfer to Collaroy Plateau Public 
School. Samara Bowen and Dorothee Moretti are 
leaving on maternity leave and Cindy Cobb will 
not be returning in 2014.  
 
I congratulate all of our students on a 
commendable year and thank parents for the 
valuable role they play in supporting the school. 
 
I certify that the information in this report is the 
result of a rigorous school self-evaluation process 
and is a balanced and genuine account of the 
school’s achievements and areas for 
development. 

Vicki Johnson 

Principal 

P & C and/or School Council message 
The AGM in February gave us an opportunity to 
ensure much of the constitutional responsibilities 
of the P&C were correct. This is very much thanks 
to Karen Willetts who spent a great deal of time 
working with the P&C Association to ensure that 
all our policies were adhered to. In addition, we 
decided to change the timing of the AGM to the 
start of Term 4 in order to ensure executive are in 
place before the end of the school year. We 
welcomed new members to the executive team 
who have contributed to a more streamlined 
working group. The sub committees have worked 
tirelessly in order to maintain a coordinated 
support for the school.  

The uniform shop raised a substantial amount of 
money. The upgrade to the shop is now almost 
complete with a new point of sale live on the web 
and a DEC internet and phone line connected.  

Early in the year we welcomed Catherine 
McKinnon as the paid canteen manager. She 
introduced a more finely tuned and fresher 
menu, and has a better supply of volunteers. Our 
canteen opened in June 2013 with a balance of 
$5,850. It has been running Wednesday, 
Thursday and Friday using Flexischools ordering 
system. Current balance is $12,430.30 with some 
suppliers still to be paid. The next stage is to find 
someone to help with the book keeping.  

FANS worked in their usual manner with 90% 
Anglophone contributions paid for the first time. 
The Label Franc d’Education was awarded at the 

start of the year and the exciting refinements to 
the French program look set to continue into the 
next academic year. 

Year One fundraising committee have raised the 
bar this year with a large number of successful 
events. Trivia night was a highlight and a lot of 
fun was had by all. Having a fundraising goal, last 
being the Multi Sports Court, is a great new 
initiative.  

I certainly have been very pleased to work with 
Principal, Vicki Johnson this year and have been 
impressed with her clarity of vision over the year. 
It was satisfying to endorse the purchase of the 
IWB's and accompanying laptops for every 
classroom and teacher respectively. My children 
have gained from their use and I was excited to 
use them when I helped with a Science lesson 
earlier in the year. 

A P&C band committee was formed to coordinate 
all four school bands more efficiently and to 
enhance communication and support for our 
conductors. A full stocktake of instruments was 
done and the committee will now manage all 
band finances. 

However, it wasn’t all plain sailing last year and a 
fairly small change to the Francophone program 
did cause a greater than anticipated wave 
through the community. The planned 
Francophone parent meeting ended positively 
and it was good to see the school and FANS 
presenting themselves together with a common 
goal to improve student learning outcomes.   

I would like to thank everyone who has 
contributed to the school this year. I feel that 
since I have been associated with the school the 
range of people being involved has grown. I 
would especially like to thank the teachers, and 
Matthew Fuller and Vicki Johnson for their 
tireless, enthusiastic role they play in our 
children's lives. I would like to thank the outgoing 
P&C executive and leaders of the sub committees 
for the extra mile they go to make Killarney 
Heights Public School a great, great school! 
 
Hannah Wiltshire P&C President 

Student representative’s message 
Year 6 students are excited and full of 
anticipation about starting high school but on the 
other hand we share a great sense of loss about 
leaving Killarney Heights Public School. For most 
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of us, it has been our home for the past 7 years 
and we take with us so many wonderful 
memories, due to the high quality care and 
education we have been given at this school. 

I asked my peers what were the highlights of 
their primary school life. And the answers were 
very consistent, friendships, PSSA, Gala Days, 
Springfest, Camp and Fun Day. Our school gives 
everyone an opportunity to shine. 

Nobody mentioned the grounds, the Ausplay or 
the buildings because it’s the people that make 
our school special.  There are three very 
important groups of people I would like to thank.   

Firstly, our teachers, who work so hard to 
educate us and keep learning fun, thank you for 
your enthusiasm and all the extra hours you put 
in for us.  Thank you especially to our new School 
Principal, Mrs Johnson, who is making many 
positive changes to build an even better school.  I 
would personally like to thank Mrs Johnson for 
supporting me in my role as School Captain. 

Secondly, to the parents who put in many 
voluntary hours to support our great school, 
whether it’s helping with timetables, canteen 
duty or running the French Market on behalf of 
all the children, thank you for all your time and 
effort.  

 
Finally, to our office and maintenance staff, who 
often go unnoticed. You can’t believe how many 
responsibilities fall on our front office. Take the 
sickbay for example, I’ve only been to sick bay 
once and like every other kid that’s ever been to 
sick bay, whilst it was only a small bump on my 

head, I thought I was dying!  But I was dealt with 
in a caring and efficient manner - just another 
aspect of the busy school office.  

It has been an honour to be school captain this 
year. I have enjoyed all the leadership 
opportunities. On behalf of all of Year 6, we 
would like to farewell Killarney Heights Public 
School. I have no doubt we will look back and 
remember our time at KHPS as the best days of 
our lives. 

Mitchell Wong 

School Captain 

Student information 
It is a requirement that the reporting of 
information for all students be consistent with 
privacy and personal information policies. 

Student enrolment profile 

 
Student attendance profile 

 
Management of non-attendance 

Classroom teachers record all absences in class 
rolls on a daily basis. Support from the Northern 
Sydney Region’s Home School Liaison Officer 
(HSLO) is provided for incidents of frequent or 
prolonged non-attendance at school. Records for 
late arrivals and early departures are maintained 
in addition to a register of students who come to 
school unaccompanied which provides a measure 
of child protection.  
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Year 

Enrolments 

Male Female

Year 2008 2009 2010 2011 2012 2013
K 96.7 95.9 96.8 96.5 97.2
1 96.4 95.5 96.1 96.2 96.7
2 96.2 95.8 97.2 96.2 95.8
3 96.2 97.1 96.7 97.0 95.9
4 96.4 96.6 96.6 96.4 96.5
5 96.2 96.1 96.1 96.5 96.3
6 96.5 96.5 96.7 97.3 95.6

Total 96.0 96.4 96.2 96.6 96.6 96.3

Sc
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Staff information 
It is a requirement that the reporting of 
information for all staff must be consistent with 
privacy and personal information policies. 

Workforce composition 

Position Number 
Principal 1.0 
Deputy Principal(s) 1.0 
Primary Teacher Executive Release  1.0 
Assistant Principal(s) 4.0 
Classroom Teacher(s) 21.0 
Permanent Part Time 1.1 
Primary Teacher RFF  1.176 
Teacher of Reading Recovery 0.315 
Learning and Support Teacher(s) 0.7 
Primary Community Languages Teacher 1.6 
Teacher Librarian 1.2 
Teacher of ESL 1.8 
School Counsellor 0.3 
School Administrative & Support Staff 4.062 
Total 40.253 

The Australian Education Regulation, 2013 
requires schools to report on Aboriginal 
composition of their workforce. 

KHPS does not have any members of staff of 
Aboriginal descent.  

Teacher qualifications 

All teaching staff meet the professional 
requirements for teaching in NSW public schools. 

Qualifications % of staff 
Degree or Diploma 100% 
Postgraduate 35% 
NSW Institute of Teachers Accreditation 78% 

 

 

Financial summary 
This summary covers funds for operating costs 
and does not involve expenditure areas such as 
permanent salaries, building and major 
maintenance.  

 

Date of financial summary 30/11/2013 

Income $ 
Balance brought forward 329,271.92 
Global funds 300,760.02 
Tied funds 88,464.16 
School & community sources 567,541.29 
Interest 10,220.42 
Trust receipts 15,482.00 
       
Total income 1,311,739.81  
Expenditure  
Teaching & learning  

Key learning areas 94,754.90 
Excursions 125,322.43 
Extracurricular dissections 188,970.36 

Library 23,794.68 
Training & development 19,857.22 
Tied funds 71,831.58 
Casual relief teachers 86,323.97 
Administration & office 106,395.71 
Utilities 60,766.05 
Maintenance 64,993.30 
Trust accounts 17,281.59 
Capital programs 141,224.23 
  
Total expenditure 1,001,516.02 
Balance carried forward 310,223.79 
  

 

A full copy of the school’s 2013 financial 
statement is tabled at the annual general 
meetings of the P&C. Further details concerning 
the statement can be obtained by contacting the 
school. 
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School programs and 
achievements 2013 
Personal Development, Health and 
Physical Education (PDHPE) 
Staff attended training about the Live Life 
Well@School program which resulted in $4400 of 
grants to enhance the existing PDHPE programs. 
These funds were directed towards building upon 
the school’s junior landcare program and 
increasing storage capacity for sports equipment. 

A PDHPE committee was formed with the express 
focus of creating an action plan for the school, a 
whole school scope and sequence, and 
developing policies relating to nutrition and 
physical activity. Implementation of these 
developments commenced in Term 4 2013 and 
will continue. 

Whole school teacher professional learning was 
held on fundamental movement skills and 
healthy lifestyles. 

The comprehensive Personal Development, 
Health, Physical Education (PDHPE) programs at 
KHPS focus on team participation, fair play and 
individual endeavour. 

In 2013, our highlights have included: 

• The achievement of first place at the Warringah 
Zone Swimming Carnival. In addition KHPS gained 
second place at the Warringah Zone Athletics 
Carnival. 

• Junior  Boys T-ball ‘A’ team, Junior  Boys T-ball 
‘B’ team and Junior Soccer, all placed first in the 
2013 Warringah Zone Primary Schools Sports 
Association (PSSA) interschool competitions. 

• Senior AFL ‘A’ team were the runners up in the 
2013 Warringah Zone PSSA interschool 
competitions. 

• KHPS Rugby team members were again winners 
of the Forest Rugby Shield, now in its fourth year 
of competition. 

• KHPS Soccer team was runner up in the 2013  
Warringah Knockout competition. 

• Senior Boys Eagle Tag team were runners up in 
the Warringah Eagle Tag Gala Day. 

• The Senior Boys Futsal team were runners up in 
the Northern Beaches Futsal Championship. 

• Aymeric Moloney qualified to represent Sydney 
North Area at the NSW State Swimming 
Championships. 

• Cameron Peupion qualified to represent Sydney 
North Area at the NSW State Cross Country 
Championships 

• Cameron Peupion and Daniel Palmer qualified 
to represent Sydney North Area at the NSW State 
Athletics Championships 

Performing Arts  
KHPS places great importance on the value of the 
Arts and provides a range of opportunities to give 
balance to all students’ current and future 
education.  

Choir 

The Senior Choir is made up of ‘Primary Proms 
Choir’- Year 3, ‘ArtsNorth Choir’ – Years 4-6 and 
‘La Chorale de Killarney – Years 4-6’.  Choirs have 
separate rehearsals for approximately one hour 
per week during lunch times, before and after 
school. They are taught and conducted by 
Melissa Willow and Susan Kim. All choirs regularly 
perform at assemblies and community events 
throughout the year. 

The Primary Prom Choir was successful in an 
audition which was sent via YouTube to the 
director, Ian Jefferson of the Arts Unit. The 
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standard of this choir is high and the repertoire 
features songs sung in unison and in two part 
harmony.  They performed as part of the massed 
Primary Proms Choir at the Sydney Town Hall in 
October.  

The ArtsNorth Choir learnt songs of a challenging 
nature in two part harmony. The choir had a 
highly successful year with three of our students 
selected to perform solo and quintet, and 
conducting roles at the Combined ArtsNorth 
Choral Concert at The Sydney Opera House in 
September. 

La Choral de Killarney is made up of talented 
Anglophone and Francophone students. This 
choir sings songs in French either in unison or a 
more challenging repertoire in two or more  
parts. The choir auditioned for and was selected 
to represent KHPS at The ArtsNorth Choral 
Concert at the Opera House, where they 
performed an individual item which was 
conducted by a KHPS student in Year 6. La Choral 
de Killarney also performed at the annual French 
Market which is run by FANS. 

Dance 

The 2013 Junior and Senior Dance groups had a 
very eventful year. They each performed their 
dance three times at the Sydney North Public 
Schools Dance Festival held at the Glen Street 
Theatre.  It was a wonderful festival and the 
students enjoyed showcasing their talents in 
front of a public audience.  They also performed 
for their peers during assembly and entertained 
the crowd during the French Markets. 

 

The Senior Dance Group performed ‘Creatures’, a 
“tribal jazz” number choreographed by Jennifer 
Davidson.  The dance began with the students 
wearing glow in the dark face masks and 
audience members were taken on a journey as 
the Killarney Creatures danced under the 
moonlight.  It   was a fast paced, energetic dance 
that really showed off the talents of the dancers. 

The Junior Dance group consisted of students 
from Years 3 and 4. Students attended weekly 
rehearsals and proudly performed their item, ‘Les 
mistinguettes’ at Glen Street Theatre as part of 
the Sydney North Dance Festival. The Junior 
dance group were invited to perform at 
Grandfriends Day. 

Springfest 

All students performed at our annual Springfest 
concert at Killarney Heights High School. The 
theme for the concert was ‘Water’ to celebrate 
the International Year of Water.  

Band 

The KHPS Band program has gone from strength 
to strength over the last two years. 2013 saw the 
official addition of a fully-fledged Stage Band (Big 
Band) to our three Concert Band program giving 
us four bands and bringing us a step closer to a 
complete band program, which will eventually 
include a ‘Wind Ensemble’ to complement the 
Stage Band as our second extension ensemble for 
senior students.  
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We also continued our Intensive Day Workshops 
in lieu of a multiple day Band Camp as well as the 
annual band tour.  

The bands participated in annual events; the 
Dickson's Yamaha Festival, Northern Sydney 
Symphonic Wind Ensemble (NSSWE) concerts 
held at the Forest High School and Chatswood 
Concourse and the Killarney Heights High School 
Community of Schools amongst the usual in-
school engagements.  

The changeover from being school organised to P 
& C organised was finalised with a number of 
parents taking up key roles to help manage and 
administrate a growing program.  

Debating 

In 2013 KHPS' two Year 6 debating teams  
participated in the Premier's Debating Challenge. 
This involves debates against other schools in the 
district involved in the competition. One of our 
teams was crowned zone champions and got to 
challenge other zone winners.  

In preparation for the competition, both teams 
attended training sessions at lunch time. Year 5 
students interested in debating also got the 
opportunity to participate in debating camp. Two 
teachers attended a day long training course to 
develop their debating teaching skills. 

Gifted and Talented Education 
In 2013 the Gifted and Talented Students (GATS) 
committee began developing a policy for the 
school in this area. Successful models from other 
schools and DEC resources were investigated. 
Committee members attended professional 
learning courses in GATS, such as the annual 
Northern Sydney Region GATE conference and a 
Kindergarten GATS program. 

The committee designed a rigorous survey 
process which would take place on an annual 

basis as the cornerstone for identifying GATS 
across the grades. This process allows for input 
from staff, students and parents.  

In 2013, all class teachers completed surveys to 
identify GATS, and the parent and student 
surveys will be initiated in 2014. From this data, a 
whole-school matrix covering all Key Learning 
Areas was developed to identify GATS for a series 
of enrichment groups to take place in 2014. The 
school leadership has allocated resources for 
enrichment groups in 2014 in Writing, 
Mathematics, Science and Technology, and Art 
across all grades.  

 
In addition to the identification process, the GATS 
committee began developing tools and resources 
that can be used by teachers to differentiate 
curriculum in order to cater for GATS in class. A 
scope and sequence across the four Stages was 
developed, using such resources as 6 Thinking 
Hats, Tony Ryan’s Thinkers Keys and Blooms 
Taxonomy. All staff received professional learning 
on how to integrate these tools into classroom 
learning. 

ICT 

The ICT committee had a busy year upgrading 
technology across the school. The P&C provided 
the funds to purchase multi-touch IWBs to be 
installed in all classrooms. Teachers undertook 
training in Smart Notebook software and began 
to build up resources to enhance teaching and 
learning. The P&C also provided the funds to 
purchase laptops for all teachers, both DEC and 
Teachers of French. Teachers use these laptops to 
prepare lessons to use on the IWBs.  

The ICT committee Investigated and wrote an ICT 
skills program for all students K-6.  This will be 
modified in 2014 to bring it in line with the new 
Australian Curriculum. A student acceptable 
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usage of ICT contract was written for introduction 
in February 2014. 

The committee investigated the possible use of 
ipads and Notebooks in classrooms to support 
learning and they organised wireless network 
installation for Term 1 2014. 

Science 

 
This year the Science and Technology team 
worked in consultation with Regional consultant, 
Anne Palmer, to develop a new scope and 
sequence for K-6 combining Science and HSIE 
utilising our new Primary Connections resources. 
The scope and sequence also aligned programs 
with the new NSW Science syllabus for the 
Australian curriculum.  

The Primary Connections recourses include ready 
to teach programs containing high interest 
activities and resources that focus on developing 
students’ knowledge, understanding, interests 
and skills in both Science and literacy through 
engaging programs and hands on activities. 
Topics studied by classes in 2013 include Weather 
(Kindergarten), Forces (Stage 1), Space and the 
World Around Us (Stage 2) and Deserts (Stage 3). 

Positive Behaviour Engaging Learning 
(PBEL) 
A team of teachers participated in PBEL training 
and then implemented the program across the 
school in non-classroom settings throughout 
2013.  

PBEL provides staff and students at Killarney 
Heights Public School with a positive, proactive 
system for defining, teaching and supporting 
appropriate student behaviours. 

Three core behavioural expectations are taught 
to all students through formal social skills 
instruction. These expectations are applied across 
all areas of the school. They are Respect, 
Responsibility and Success. In understanding 
what these expectations are, how they apply to 
all areas of the school, and the clear 
consequences of not following these 
‘expectations’, students are empowered to 
regulate their own behaviour. In order to 
promote positive behaviour, students are 
rewarded regularly through ‘Voilàs’ and 
acknowledged through the school merit system 
and assemblies. 

PBEL increases student engagement and learning 
by promoting ‘on-task’ behaviours and 
decreasing distractions in the learning 
environment. The result at KHPS is an 
enhancement of our already positive school 
environment with the consistent approach of 
managing behaviour by all teachers. .  

In 2013 PBEL was implemented in non-classroom 
settings including assembly, toilets, canteen, 
transitioning to classes and playground. PBEL will 
be introduced in classroom settings and new 
PBEL signage will be installed across the school in 
2014. PBEL assists in maintaining high levels of 
behavioural and academic learning outcomes for 
all students.  
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Academic achievements 
NAPLAN 

In the National Assessment Program, the results 
across the Years 3, 5, 7 and 9 literacy and 
numeracy assessments are reported on a scale 
from Band 1 to Band 10. 

The achievement scale represents increasing 
levels of skills and understandings demonstrated 
in these assessments. 

 
Year 3: from Band 1 (lowest) to Band 6 (highest 
for Year 3) 

Year 5: from Band 3 (lowest) to Band 8 (highest 
for Year 5) 

The My School website provides detailed 
information and data for national literacy and 
numeracy testing (NAPLAN). 

Click on the link http://www.myschool.edu.au  
and enter the school name in the Find a school 
and select GO to access the school data. 

 

 

NAPLAN Year 3 – Literacy  
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NAPLAN Year 3 - Numeracy  

 

 
 

NAPLAN Year 5 - Literacy (including Reading, 
Writing, Spelling and Grammar and 
Punctuation)  
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NAPLAN Year 5 – Numeracy 
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Significant programs and initiatives 
English/French Bilingual Program 

In 2013, the successful partnership with the 
French-speaking Association of the North Shore 
(FANS) continued. There were 24 bilingual classes 
out of 26 which represented 92% of our student 
population. Classes were team-taught with 13 
teachers of French. In a typical class, an average 
of 32% of the students have French native 
speaking background and participate in intensive 
French lessons in which they are taught the NSW 
literacy program in French. KHPS/FANS teachers 
have planned and delivered lessons together 
since 1999. 

Students also enjoyed opportunities to extend 
their French culture and language skills by 
attending different clubs: video club, choir, dance 
and French stories. There were school events 
such as La Journée de la Francophonie, Le 
Printemps des Poètes, French LOTE lessons after 
school, and incursions with the “La Belle au Bois 
Dormant” Puppet show for K-2 and “La 
Marseillaise” play for 3-6. 

 
 

Year 6 students were given the opportunity to 
attain a diploma in French as a foreign language 
by sitting the Diplôme d’Études de Langue 
Française (DELF) exam. The exam is delivered by 
the French Ministry of Education and is 
recognised everywhere in the world. At KHPS, 34 
Anglophone students and 18 Francophone 
students sat the exam and achieved outstanding 
results. The average score achieved by students 
was 80%. 

The official ceremony for the Label 
FrancÉducation took place in term one with  

representatives from the French Embassy and the 
local government. Taking advantage of the 
opportunities offered by the Label 
FrancÉducation, KHPS/FANS teachers of French 
participated in a training course in bilingualism in 
France and a networking forum in Canberra.  

FANS held various activities to promote the 
French language and culture outside the 
classrooms such as movie and trivia nights. The 
9th edition of the French Market took place on 
the school ground in November and is the major 
fundraiser for the program. Thousands of visitors 
could appreciate how French is part of the school 
and how KHPS embraces multiculturalism. 

Aboriginal education 

Students in all grades have learnt about 
traditional and contemporary Aboriginal people, 
culture and customs through explicit teaching 
programs and explorations of different themes 
across the Key Learning Areas. Stage 2 classes 
completed a term’s unit on Australian history 
viewed from an Indigenous perspective. They 
completed many ‘hands on’ activities to do with 
Aboriginal games, tools and shelter.  

During Reconciliation Week the school leaders 
gave an explanation at the 3-6 Assembly about 
what ‘Welcome to Country’ means. This welcome 
is included in both Primary and Infants 
assemblies to acknowledge and respect local 
Aboriginal people. 

In Term 2, Stage 2 classes had a visit from an 
Aboriginal elder, Mrs Karen Smith, from the 
Aboriginal Heritage Office. Mrs Smith talked to 
the students about the history of the local 
Guringai people and significant sites in their local 
area. She then answered questions students 
asked about contemporary Aboriginal issues. 

Multicultural education 

With a student population which has more than 
30 languages other than English spoken at home 
and whose families have come from over 40 
ethnic backgrounds, KHPS is always dynamically 
multicultural. 

Multicultural perspectives are integrated across 
the curriculum in order to develop the 
knowledge, skills and attitudes required for our 
culturally diverse society, which we celebrate 
daily. 

Activities promoting multiculturalism at KHPS 
have included:  
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• Visits from educators both nationally and 

internationally, to learn about KHPS’ 
unique language and culture programs.  

• Holding Harmony Day celebrations with 
students dressing in orange and 
participating in class and stage organised  
activities. 

• A Multicultural Day where students and 
staff were encouraged to dress in 
traditional costumes from their family 
backgrounds. Lessons focused on 
learning about a variety of cultures 
represented in each classroom along with 
the sharing of a variety of traditional 
foods brought in to school by the 
parents. 

School planning and evaluation 
2012—2014 

School evaluation processes 
NSW public schools conduct evaluations to 
support the effective implementation of the 
school plan.  The process used was online 
surveys. 

School planning 2012—2014: progress 
in 2013 

School priority 1 
To develop the use of information and computer 
technology (ICT) for teaching and learning. 

2013 targets to achieve this outcome included: 

• Evidence of increased teacher skills in ICT 
reflected in student learning outcomes. 

• Increased opportunities for teachers to 
share resources including Smart 
Notebook resources. 

• Increased access to appropriate 
technology to support teaching and 
learning including Interactive Multi-touch 
Whiteboards, new computers and tablet 
technology. 

• Improved levels of student learning 
outcomes K-6 using a range of 
technologies. 

Strategies to achieve these targets in 2013 
included: 

• Purchasing Multi-touch Interactive 
Whiteboards for every classroom and 
laptops for all teachers. 

• Staff participation in quality teacher 
professional learning in the use of new 
technologies associated with Interactive 
Whiteboards (IWB) and their use in a 
bilingual setting. 

• Established an ICT team with staff 
representation from all stages and 
specialist teachers to plan and implement 
strategies for improving and developing 
ICT across the school. 

• Upgraded and replaced existing 
classroom computers and peripherals to 
provide greater student access. 

• A student acceptable usage of ICT 
contract was written for introduction in 
Term 1. 

Strategies in 2014 to achieve these targets 
include: 

• Install wireless internet across the school. 

• Purchase a bank of notebook computers 
for Stage 2 and 3 students and a bank of 
tablets to enable greater access to online 
resources to enhance teaching and 
learning. 

• Establish an ipad committee to trial 
tablets in the classroom and to 
investigate suitable apps for classroom 
use.  

• Develop a scope and sequence of ICT 
skills to be implemented K-6.  
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• Provide increased professional learning 
for teachers on new technologies.  

• Introduce to all students the student 
acceptable usage of ICT contract at the 
start of the school year.  

School priority 2 
Literacy/Numeracy 

Outcome for 2012–2014 

To Improve student learning outcomes in 
literacy and numeracy for all students K-6 as 
measured by school-based and external 
assessments. 

2013 targets to achieve this outcome included: 

• 5% increase in number of students 
achieving in the top two skill bands in 
reading in the NAPLAN. 

• 5% increase in number of students 
achieving in the top two skill bands in 
numeracy in NAPLAN. 

• Enhanced teacher confidence in using the 
Literacy and Numeracy continuums to 
plot student achievement. 

• Evidence of differentiated, higher order 
thinking activities planned in all 
teaching/learning programs in literacy 
and numeracy. 

• Increased evidence of broader use of 
quality resources to support and enhance 
literacy and numeracy teaching. 

• Increased use of digital technologies to 
support and enhance literacy and 
numeracy teaching. 

Strategies to achieve these targets in 2013 
included: 

• Analysis of NAPLAN data, Best Start Data 
and school-based assessments in literacy 
and numeracy to identify areas for 
development. 

Numeracy: 

• Staff participated in professional learning 
focusing on the teaching of multi-step 
problem solving skills and open-ended 
questioning techniques. 

• Investigation and purchase of hands on 
and digital resources which promote 

higher order thinking and problem 
solving skills. 

• Mathletics, the online number system 
was successfully trailed in 2013. 

• Continued development of staff 
understanding and use of DEC’s 
Numeracy Continuum as a means of 
plotting student achievement and to 
assist in the development of 
differentiated teaching and learning 
plans. 

• Employed a teacher to conduct remedial 
mathematics lessons for targeted 
students on two days each week.  

Literacy: 

• Developed staff understanding and use of 
the DEC’s Literacy Continuum as a means 
of plotting student achievement and to 
assist in the development of 
differentiated teaching/learning plans. 

• Evaluated and modified current practices 
of learning support for individual and 
small group instruction. In addition, 
extending the volunteer tutoring 
program for reading including the 
introduction of training for tutors 
through the St John Volunteer Training 
Program. 

• Expanded the Reading Recovery program 
to cater for more Year One students at 
risk of achieving outcomes in literacy.  

• All staff participated in professional 
learning for teaching comprehension 
using the latest research-based teaching 
methods and examples of best practice. 
Using regional literacy experts, staff 
learnt how to incorporate the Super Six 
comprehension strategies into their daily 
teaching practice.  

• As a pilot project, teachers developed 
ICT-based interactive teaching tools and 
hands-on resources for teaching the 
Super Six comprehension strategies. In 
the senior grades, the Literature Circles 
methodology was adapted to incorporate 
Super Six principles, also as a pilot 
project.  

• A Comprehension Focus Team was 
established to meet regularly and 
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monitor the teaching and assessment of 
comprehension K-6. Current school 
practices were critically monitored using 
a range of school surveys and 
recommendations were acted upon or 
noted for future school program 
development in 2014. 

• A range of quality literacy resources was 
purchased to support differentiation in 
reading instruction for K-6. This included 
broadening the quality fiction guided 
reading collection for primary grades, 
improving the stock of leveled guided 
readers in K-2 and piloting a reading 
fluency program to improve reading 
outcomes for those students requiring 
additional support. 

• Given that the Science and Technology, 
and HSIE scope and sequence for 
teaching and learning was redesigned 
this year in accordance with new 
curriculum documents, literacy packs 
were purchased to support new teaching 
units. 

• Reading Eggs, the online reading 
comprehension system, was trialled 
successfully in 2013. Teachers used a 
range of teaching materials, quality 
online texts and student tracking systems 
to improve the teaching of reading in 
whole class, group and independent 
activities. 

• A whole school Spelling Scope and 
Sequence was piloted, redeveloped and 
trialed across the school over the 2013 
school year with the aim of ensuring that 
all students are systematically taught 
phonological, morphological and 
etymological aspects of the English 
language.   

• Four hours of teacher professional 
learning was conducted by an ESL 
consultant in teaching grammar and 
punctuation within the new Australian 
syllabus for NSW so that grammar is 
taught within the context of quality 
literature.  

• A whole school scope and sequence for 
grammar and punctuation was developed 
and designed for implementation in 
2014. 

Strategies in 2014 to achieve these targets 
include:  

• Implement and review the new whole 
school Spelling scope and sequence in 
2014. 

• Implement the new whole school 
Grammar and Punctuation scope and 
sequence in 2014.  

• Kindergarten teachers participate in the 
L3 program. 

• Continue to build resources across the 
school, including text in both English and 
French. 

 School priority 3 

Outcome for 2012–2014 

To initiate the implementation of the NSW 
Syllabuses for the Australian Curriculum. 

2013 targets to achieve this outcome included: 

• Enhanced teacher confidence in using 
syllabus documents to provide quality 
teaching and learning in English.  

• Increased teacher understanding and 
familiarity of the new syllabus 
documents, including layout, content and 
programming requirements. 

• Increased teacher knowledge of 
additional resources and support 
material available for use with new 
syllabus documents. 

Strategies to achieve these targets in 2013  
included: 

• Established Australian Curriculum team 
comprising staff from each stage and 
specialist teachers to plan and prepare 
implementation strategies for the new 
syllabus documents. 

• Staff participated in professional learning 
provided by KHPS staff and regional 
support personnel focusing on the 
Australian Curriculum and its 
implementation. 

• Provided teacher release from teaching 
duties to work in stages to investigate 
and plan for the implementation of the 
Australian Curriculum and to attend DEC 
organised teacher professional learning. 
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• Provided teachers with the opportunity 
to undertake online learning related to 
the Australian Curriculum. 

• Completed online modules in preparation 
for  implementation of the Australian 
Curriculum. 

• Executive team participated in a 
workshop on Conceptual Programming 
with DEC consultant in preparation for 
the Australian curriculum. 

• Investigated the DEC online tool called 
‘Program Builder’ and staff investigated  
samples of units of work  trialled in Stage 
3. 

• Shared resources across stages to 
support implementation, particularly new 
literacy texts. Organised resources to be 
stored centrally on KHPS network. 

Strategies in 2014 to achieve these targets 
include: 

• Establish Australian Curriculum team 
comprising staff from each stage and 
specialist teachers to plan and prepare 
implementation strategies for the new 
Mathematics syllabus document. 

• Staff participation in professional learning 
provided by KHPS staff focusing on the 
Mathematics Australian Curriculum and 
its implementation. 

• Provide teacher release from teaching 
duties to work in stages to investigate 
and plan for the implementation of the 
Australian Curriculum and to attend DEC 
organised teacher professional learning. 

• Provide teachers with the opportunity to 
undertake online learning related to the 
Australian Curriculum. 

• Complete online modules on the 
Mathematics syllabus for implementation 
of the syllabus during 2014. 

• Collaborate with Warringah Community 
of Schools in professional learning in 
preparation for the new Mathematics 
syllabus. 

• Employ Mathematics consultant, Anita 
Chin to work with all teachers on 
differentiating the new Mathematics 
curriculum.  

• Participate in the Teaching Early 
Numeracy (TEN) program in K-2 with an 
assistant principal as the facilitator. 

Professional learning 
The Professional Learning program at KHPS is 
recognised as providing vital training for 
improving teachers’ skills, competencies and 
knowledge and in turn improving learning 
outcomes for students. 

The program is informed by the school’s targets 
with reference to the Strategic Plans for both the 
Northern Sydney Region and the Department of 
Education and Communities and is available for 
all staff. Funds expended in this area are for 
course fees and for providing relief for staff 
members from their regular duties in order that 
they can attend training sessions. 

In 2013, members of staff, including teachers of 
French, participated in professional learning for 
one hour each Wednesday afternoon which 
focused on reading comprehension skills,  
National Curriculum, Grammar and Punctuation, 
teaching with new technology, bilingual 
education, Gifted and Talented Education, and 
mandatory DEC training on CPR and Child 
Protection.  

Teachers also undertook courses externally in 
Understanding Dyslexia, Robotics, Community 
Languages, PBEL, Autism, Best Start, and Literacy 
and Numeracy.  

Parent/caregiver, student, and 
teacher satisfaction 
In 2013, the school sought the opinions of 
parents, students and teachers about the school. 
In 2013 our school carried out online surveys on 
leadership and school satisfaction. 

Their responses are presented below. 

‘A happy place where children feel nurtured and 
valued by their teachers who are highly 
professional, creative and caring. The many 
groups and activities on offer create a busy and 
creative environment! The extra-curricular 
activities bring into the school many talented 
professionals who add to the educational 
experience. The French program is superb and 
highly valued. Sport is an integral and vital part of 
the school.’ 
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‘They encourage my kids to give the best of their 
effort and to make them curious!’ 

‘Encourages community spirit, school pride and a 
sense of responsibility to each other, family, 
community and work. The bilingual program is 
another achievement.’ 

The most common responses to the ways the 
school could improve were to do with 
communication.  

‘Better communication with parents regarding 
the teaching program and goals to be achieved by 
the student by the end of the year.’ 

Providing better for our gifted students was 
mentioned a few times and there were many 
comments about homework, either too much or 
not enough.  

‘I would like to see more focus on excellence and 
higher achievements.’ 

‘Focusing on the ways boys learn and help with 
their concentration.’ 

‘Less homework’ 

Teachers were also surveyed about their 
satisfaction with the school. All teachers 
responded to the survey and almost all teachers 
rated their satisfaction with teaching their class in 
2013 as high and their professional learning as 
high. Some of their responses were:  

‘This year, the changes have been all positive. 
Most whole school changes/implementations 
have been put forward to the staff which allow 
for collaboration and flexibility in decisions. There 
is a great sense of community between staff, 
parents and students. The bilingual program is a 
real positive aspect of the school.’ 

 ‘Enthusiastic executive willing to impart 
knowledge and skills to teaching staff.’ 

‘This year it is the increased professional 
development and the implementation of it into 
the classroom.’  

‘The programs and passion and commitment of 
staff.’ 

Teachers commented on the need for better 
communication between parents and school. 
They also felt there was a need for further 
professional development on teaching the 
bilingual program.  

Program evaluations  
Background 

An evaluation of Mathematics was carried out in 
2013 through online surveys with parents, 
students and teachers.  

Findings and conclusions 

Parent Responses 

 

60% of parents felt that the class Mathematics 
program met their child’s needs with 77% feeling 
that there are enough external Mathematics 
opportunities such as UNSW Mathematics 
Competition and Maths Olympiad. 46% of 
parents felt the Mathematics homework met 
their child’s needs and 54% felt that the 
homework met their child’s needs only 
sometimes or rarely. 97% of parents wanted the 
online Mathletics program to continue in 2014.  

71% of students almost always or usually enjoyed 
Mathematics lessons. 78% of students enjoy 
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working on the computer during Mathematics 
lessons.  

Parents felt that communication about their 
child’s progress in Mathematics and information 
about the Mathematics program taught in class is 
an area for improvement. 

 To address this concern and homework 
concerns, in 2014 there will be evening parent 
information sessions on Mathematics for 
different stages.  

 

About this report 
In preparing this report, the self-evaluation 
committee has gathered information from 
evaluations conducted during the year and 
analysed other information about the school's 
practices and student learning outcomes. The 
self-evaluation committee and school planning 
committee have determined targets for the 
school's future development. 
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